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 Gender Equality Policy 

1. Purpose and Scope 

This Quadrise Gender Equality Policy sets forth our commitment to create and maintain a workplace 

that fosters gender equality, inclusivity, and diversity. We believe that gender equality is not only a 

fundamental human right but also essen2al for sustainable development and business success. This 

policy applies to all Quadrise employees covering all loca2ons, departments, and levels of the 

organisa2on. 

2. Policy Statement 

At Quadrise, we are dedicated to: 

Equal Opportuni2es: Ensuring all individuals have access to equal opportuni2es for recruitment; and 

that all employees have equal opportuni2es for training, advancement, and compensa2on, 

regardless of gender. 

Inclusive Environment: Building a diverse and inclusive workplace that values the unique 

perspec2ves that each individual brings, and where work-life balance is respected. 

Zero Tolerance: Maintaining a zero-tolerance policy towards gender-based discrimina2on, 

harassment, and violence in any form. 

Compliance: Adhering to all applicable gender equality legisla2on, including the UK Equality Act 

2010. 

3. Objec�ves 

To fulfil our commitment to gender equality, Quadrise will focus on the following key areas: 

3.1 Recruitment and Selec�on 

- Implement unbiased recruitment prac2ces to a>ract a diverse pool of candidates and 

ac2vely encourage applica2ons from women. 

- Ensure all job descrip2ons and adver2sements use gender-neutral and inclusive language. 

- Establish standardised evalua2on criteria to minimise unconscious bias, and where feasible, 

u2lise diverse interview panels. 

3.2 Pay Equity and Career Development 

- Align compensa2on prac2ces with the principle of equal pay for work of equal value, and 

take correc2ve ac2ons where discrepancies are found. 

- Set clear and objec2ve criteria for bonuses and advancement including training, mentorship 

and leadership development, ensuring they are applied consistently across all genders. 

- Offer training on unconscious bias, gender equality, and diversity for all employees, with a 

focus on senior management and decision-makers. 

3.4 Inclusive workplace culture 

- Promote flexible working arrangements, including remote work, flexible hours, and job-

sharing, to support the diverse needs of our workforce. 

- Offer equitable parental leave policies that apply to all parents, regardless of gender, and 

provide support for employees returning to work aCer parental leave. 
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- Enforce a strict zero-tolerance policy against all forms of gender-based harassment, 

discrimina2on, and violence. 

- Ensure that all complaints are handled promptly, confiden2ally, and with a commitment to 

fairness and impar2ality. 

4. Roles and Responsibili�es 

4.1 Senior Management 

- Demonstrate leadership and commitment to gender equality through efforts aimed at 

improving gender balance in the company. 

- Ensure this policy is communicated and upheld across all departments, with regular dialogue 

to assess effec2veness. 

- Monitor and evaluate progress toward gender equality objec2ves, ensuring transparency in 

repor2ng outcomes and taking correc2ve ac2ons when necessary. 

- Handle all complaints related to gender discrimina2on and harassment with the highest level 

of integrity, confiden2ality, and fairness. 

4.2 Employees 

- Uphold the principles of gender equality in all interac2ons, trea2ng colleagues with respect 

and dignity. 

- Par2cipate in training programmes and ini2a2ves aimed at promo2ng gender equality and 

inclusivity. 

- Report any instances of gender-based discrimina2on, harassment, or violence in accordance 

with the company’s repor2ng procedures, ensuring a safe and respecEul workplace for all. 

4.3 Board 

- Approve and guide the development of gender equality policies, ensuring they are integrated 

into the broader business. 

- Ensure that adequate support structures are in place such as flexible working arrangements 

and leave policies. 

5. Monitoring and Evalua�on 

- On an annual basis, collect, analyse, and report data on workforce composi2on, pay equity, 

recruitment, promo2ons, and training par2cipa2on to monitor progress towards gender 

equality. 

- Establish measurable targets for improving gender balance in the company with regular 

reviews and updates to these targets. 

6. Repor�ng and Compliance 

- Establish clear and accessible channels for repor2ng incidents of gender-based 

discrimina2on, harassment, or bias, ensuring that all reports are taken seriously and 

addressed promptly. 

- Ensure confiden2ality and protec2on from retalia2on for individuals who report concerns, 

fostering a safe and suppor2ve environment for raising issues. 

- Comply with all legal and regulatory requirements related to gender equality, including 

regular repor2ng to relevant authori2es and stakeholders as required. 

7. Review and Communica�on 
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- This policy will be reviewed periodically to ensure it remains effec2ve, relevant, aligned with 

legisla2on and appropriate for a company of our size. 

- This policy will be made public and included in onboarding materials for new hires. 

8. Accountability 

- Non-compliance with this policy may result in disciplinary ac2on, up to and including 

termina2on of employment, depending on the severity of the breach. 

- All employees, regardless of their role or seniority, are accountable for upholding the 

principles of gender equality and contribu2ng to a respecEul, inclusive, and diverse 

workplace. 

9. Approval 

This Gender Equality Policy has been formally approved by the Board of Directors and is effec2ve as 

of 1st September 2024. The Board of Directors is responsible for overseeing the implementa2on of 

this policy and ensuring that the organisa2on remains commi>ed to the principles of gender equality 

and diversity. 

 

On behalf of Quadrise Plc:  

 

Jason Miles, CEO, Quadrise 

 

Contact Informa�on 

For any ques2ons or further informa2on regarding this policy, please contact info@quadrise.com. 


